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PUBLICATI ONS

Zyphur, M .J, Bradley, JC., Landis, R.S. & Thoresen, C.J.(in press). The effects of cognitive
ability and conscientiousness on performanceover time: A censored latent growth
model Human Performance.

Zyphur, M .J, Warren, C., Landis, R.S,, & Thoresen, C. (in press). Self-regulation on the front
lines: Regulatory failure in high fidelity simulations. Human Performance.

Zyphur, M.J, Islam, G., & Landis, R.S. (in press). Testing 1, 2, 3 E 4? The personality of
repeat SAT test takers. Journal of Research in Personality.

Sautter, F., Lyons, J, Manguno-Mire, G., Perry, D., Han, X., Sherman, M., Myers, L., Landis,
R., & Sullivan, G. (2006) Predictors of partner engagement in PTSD treatment. Journal of
Psychopathology and Behavior Assessment, 28, 123-130.

Smith-Crowe, K., Burke, M .J, & Landis, R.S. (2003). A note on organizational climateasa
moderator of safety knowledge-safety performance relationships. Journal of
Organizational Behavior, 24, 1-16.

Landis, R.S, Dempsey, M.T., & Overstreet, S. (2003). Conceptualizing exposure to
community violence: An application of confirmatory factor analysis. School Psychology
Quarterly, 18, 303-324.

Rozelle, A.L. & Landis, R.S. (2002). An examination of the relationship between use of the
internet as arecruitment sourceand student attitudes. Computers in Human Behavior, 18,
593-604.

Zusman, R.R. & Landis, R.S. (2002). Applicant preferences for web-based versus traditional
job postings. Computers in Human Behavior, 18, 285-296.

Landis, R.S. (2001). A note on the stability of team performance. Journal of Applied Psychology,
86, 446-450.

Landis, R.S. & Dunlap, W.P. (2000). Moderated multiple regression tests are criterion
specific. Organizational Research Methods, 3, 254-266.
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Landis, R.S, Beal, D., & Tesluk, P.E. (2000). A comparison of approachesto forming
composite measures in structural equation models. Organizational Research Methods, 3,
186-207.

Dunlap, W.P. & Landis, R.S. (1998). Interpretations of multiple regression borrowed from
factor analysis and canonical correlation. Journal of General Psychology, 125, 397-407.

Lindell, M .K., Clause, C.S,, Brandt, C.J, & Landis, R.S. (1998). The influence of
organizational context on job analysis ratings. Journal of Applied Psychology, 83, 769-776.

Landis, R.S, Fogli, L., & Goldberg, E. (1998). Future-oriented job analysis: A description of
the process and its organizational implications. International Journal of Selection and
Assessment, 6, 192-197.

DeShon, R.P. & Landis, R.S. (1997). The dimensionality of the Hollenbeck, Williams, and
Klein (1989) measure of goal commitment on complex tasks. Organizational Behavior and
Human Decision Processes, 70, 105-116.

Schmitt, N., Hattrup, K., & Landis, R.S. (1993). Item bias indices based on total test score and
job performance estimates of ability. Personnel Psychology, 46, 593-611.

Schmitt, N., Gilliland, SW., Landis, R.S., & Devine, D. (1993). Computer-based testing
applied to selection of secretarial applicants. Personnel Psychology, 46, 149-165.

Gilliland, SW. & Landis, R.S. (1992). Quality and quantity goalsin a complex decision task:
Strategies and outcomes. Journal of Applied Psychology, 77, 672-681.

Hattrup, K., Schmitt, N., & Landis, R.S. (1992). Equivalence of constructs measured by job-

specific and commercially-available aptitude tests. Journal of Applied Psychology, 77, 298-
308.

BOOK CHAPTERS/WORKSIN EDITED VOLUMES

Landis, R.S. (in press). Descriptive statistics. In S. G. Rogelberg, Encyclopedia of
Industrial/Organizational Psychology. Thousand Oaks, CA: Sage.

Landis, R.S. (in press). Inferential statistics. In S. G. Rogelberg, Encyclopedia of
Industrial/Organizational Psychology. Thousand Oaks, CA: Sage.

Landis, R.S. (in press). Measures of association/ Correlation coefficient. In S. G. Rogelberg,
Encyclopedia of Industrial/Organizational Psychology. Thousand Oaks, CA: Sage.

Landis, R.S. (in press). Moderator/ mediator variables. In S. G. Rogelberg, Encyclopedia of
Industrial/Organizational Psychology. Thousand Oaks, CA: Sage.

Landis, R.S. (2005). All-X models. In B. Everitt & D. Howell (Eds.), Encyclopedia of Behavioral
Statistics. West Sussex, UK: Wiley.
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Landis, R.S. (2005). All-Y models. In B. Everitt & D. Howell (Eds.), Encyclopedia of Behavioral
Statistics. West Sussex, UK: Wiley.

Landis, R.S. (2005). Standardized regression coefficients. In B. Everitt & D. Howell (Eds.),
Encyclopedia of Behavioral Statistics. West Sussex, UK: Wiley.

Landis, R.S. & Kaplan, S. (2005). Statisticsin industrial and organizational psychology. In B.
Everitt & D. Howell (Eds.), Encyclopedia of Behavioral Statistics. West Sussex, UK: Wiley.

Burke, M .J. & Landis, R.S. (2003). Methodological and conceptual challengesin conducting
and interpreting meta-analyses. In K.R. Murphy (Ed.), Validity Generalization: A Critical
Review (pp. 287-309). Mahwah, NJ:Erlbaum.

BOOK REVI EWS

Landis, R.S. (2005). Review of A Primer on Regression Artifiacts (paperback edition) by D.T.
Campbell and D.A. Kenny. Organizational Research Methods, 8, 142-144.

Landis, R.S. (2003). Review of Applied Multiple Regression/Correlation Analysis for the
Behavioral Sciences (37 ed.) by J. Cohen, P. Cohen, S.G. West, and L.S. Aiken.
Organizational Research Methods, 6, 406-408.

MA NUSCRIPTS CURRENTLY UNDER REVI EW

Varela, O.E., Burke, M .J,, & Landis, R.S. A process model of emotional conflict: Emergence
and dysfunctional effect in groups. Under review at Journal of Organizational Behavior.

Warren, C. & Landis, R.S. Oneisthe loneliest number: A meta-analytic look at single item
measure validities. Under review at Journal of Applied Psychology.

CONFERENCE PRESENTATIONSAND TECHNICAL REPORTS

Landis, R.S. (August, 2006). The society for industrial and organizational psychology
minority teaching institute. Presented at the 114th Annual Conference of the American
Psychological Association, New Orleans, LA.

Islam, G., Zyphur, M J, & Landis, R.S. (May, 2006). Testing 1, 2, 3, 4? The personality of repeat
SAT test takers. Presented at the 21st Annual Conference of the Society for Industrial and
Organizational Psychology, Dallas, TX.

Zyphur, M .J, Landis, R.S,, Bradley, JC., & Thoresen, C.J.(May, 2006). Ability, Personality,
Performance over Time: A Censored Latent Growth Model. Presented at the 21st Annual
Conference of the Society for Industrial and Organizational Psychology, Dallas, TX.
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Zyphur, M.J, Warren, C,, Landis, R.S,, & Thoresen, C.J. (May, 2006). Regulatory Failure in
High Fidelity Simulations. Presented at the 21st Annual Conference of the Society for
Industrial and Organizational Psychology, Dallas, TX.

Landis, R. S., Edwards, B. D., & Wallace, J. C. (2005). Report onthe andyss of
microiniquities and processes in teaminteradions Shell E&P Company.

Warren, C. & Landis, R.S. (May, 2005). One is the loneliest number: A meta-analytic look at single
item measure validities. Presented at the 20th Annual Conference of the Society for
Industrial and Organizational Psychology, Los Angeles, CA.

Wallace, JC. & Landis, R.S. (May, 2005) Co-Chair for sym posium Advances in work
motivation: A changing of the guard for motivational processes. Presented at the 20t Annual
Conference of the Society for Industrial and Organizational Psychology, Los Angeles,
CA.

Manguno-Mire, G., Lyons, J, Sautter, F., Perry, D., Han, X., Landis, R.S,, Sherman, M., &
Sullivan,G. (November, 2004). Psychological distress and caregiver burden in partners of
verterans with combat-related PTSD. Presented at the 20t annual meeting of the
International Society for Traumatic Stress Studies, New Orleans, Louisiana.

Bradley, J.& Landis, R.S. (April, 2003). Homogeneity of Personality Within Occupations and
Organizations: ASA Theory Revisited. Presented at the 18t Annual Conference of the
Society for Industrial and Organizational Psychology, Orlando, Florida.

Sarpy, SA., Burke, M.J, Thoresen, C.J, & Landis, R.S. (March, 2003). Occupational Health
Psychology At Tulane University. Presented at the 5t Annual Conference for Work, Health
and Stress, Toronto, Canada.

Barsky, A. & Landis, R.S. (April, 2002). Understanding Self-Regulatory Responses to Performance
Feedback. Presented at the 17t Annual Conference of the Society for Industrial and
Organizational Psychology, Toronto, Canada.

Dunlap, W.P,, Landis, R.S,, & Bradley, J (April, 2002). Analysis of Acquisition Data via
Orthogonal Principal Components. Presented at the 17th Annual Conference of the Society
for Industrial and Organizational Psychology, Toronto, Canada.

Hites, L.S. & Landis, R.S. (April, 2002). Training Non-Traditional Rating Sources for Improved
Interrater Agreement and Accuracy. Presented at the 17th Annual Conference of the Society
for Industrial and Organizational Psychology, Toronto, Canada.

Landis, R.S., Robinson, W., Barsky, A., & McLendon, C.L. (April, 2002). Power of Logistic and
Linear Regression for Detecting Interactions. Presented at the 17t Annual Conference of the
Society for Industrial and Organizational Psychology, Toronto, Canada.

Smith-Crowe, K., Burke, M .J, & Landis, R.S. (Au gust, 2001). Organizational climate as a
moderator of safety knowledge-safety performance relationships. Presented at the Academy of
Management Conference, Washington, DC.
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Zusman, R.R. & Landis, R.S. (April, 2001). Applicant preferences for web-based versus traditional
job postings. Presented at the 16t Annual Conference of the Society for Industrial and
Organizational Psychology, San Diego, CA.

Landis, R.S. (April, 2000). An examination of the stability of team performance. Presented at the
15th Annual Conference of the Society for Industrial and Organizational Psychology,
New Orleans, LA.

Landis, R.S,, Beal, D.J, & Tesluk, P.E. (April, 1999). A comparison of approaches to forming
composites in structural equation models. Presented at the 14t Annual Conference of the
Society for Industrial and Organizational Psychology, Atlanta, GA.

Landis, R.S. & Dunlap, W.P. (April, 1999). Moderated multiple regression tests are criterion
specific. Presented at the 14t Annual Conference of the Society for Industrial and
Organizational Psychology, Atlanta, GA.

Landis, R.S. (1998). Final report of procedures used to evaluate applicants for the position of
executive director for Orleans Parish Communication District (OPCD). Technical Report
submitted to Orleans Parish Communication District.

Landis, R.S,, Davison, H K., & Maraist, C. (May, 1998). Examinee attitudes toward computer
adaptive tests. Presented at the 10th Annual Conference for the Am erican Psychological
Society, Washington, D.C.

Landis, R.S,, Tesluk, P.E., & Beal, D.J. (May, 1998). A review and discussion of forming composite
measures in structural equation models. Presented at the 10th Annual Conferencefor the
American Psychological Society, Washington, D.C.

Landis, R.S. & Dunlap, W.P. (April 1998). An alternative interpretation of multiple regression
borrowed from canonical correlation. Presented at the 13th Annual Conference for the
Society of Industrial and Organizational Psychologists, Dallas, Texas.

DeShon, R.P. & Landis, R.S. (April, 1996). The dimensionality of the Hollenbeck, Williams, &
Klein (1989) measure of goal commitment on complex tasks. Presented at the 11th Annual
Conferencefor the Society of Industrial and Organizational Psychologists, San Diego,
California.

Fogli, L., Goldberg, E., & Landis, R.S. (1994). Future-oriented job analysis: Bringing "I" and "O"
together. Presented at the 9th Annual Conference for the Society of Industrial and
Organizational Psychologists, Nashville, Tennessee.

Ford, JK. & Landis, R.S. (1993). Chrysler financial: Training needs assessment. Technical Report
submitted to Chrysler Financial.

Schmitt, N., Gilliland, SW., Landis, R.S,, & Devine, D. (1993). Computer-based testing applied
to selection of secretarial applicants. Presented at the 8th Annual Conferencefor the Society
of Industrial and Organizational Psychologists, San Francisco, California.
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Landis, R.S. & Cortina, JM. (May, 1992). Goal difficulty, commitment, and performance: Meta-
Analyses of the relationships. Presented at the 7th Annual Conference for the Society of
Industrial and Organizational Psychologists, Montreal, Quebec, Canada.

Landis, R.S,, Hattrup, K., & Schmitt, N. (May, 1992). Determinants of differential item
functioning: Crystallized versus fluid intelligence. Presented at the 7th Annual Conference
for the Society of Industrial and Organizational Psychologists, Montreal, Quebec,
Canada.

Gilliland, SW. & Landis, R.S. (April, 1991). Quality and quantity goals in a complex decision
task: Strategies and outcomes. Presented at the 6th Annual Conference for the Society of
Industrial and Organizational Psychologists, &. Louis, Missouri.

Lindell, M.K,, Landis, R.S,, & Qui—ones, M.A. (April, 1991). Employee responses to job loss: An
emergency decision making approach. Presented at the 6th Annual Conference for the
Society of Industrial and Organizational Psychologists, . Louis, Missouri.

Schmitt, N., Gilliland, SW., Landis, R.S,, & Devine, D. (1991). Development and validation of a
computer simulation test for selecting clerical personnel. Technical Report submitted to Ford
Motor Company.

Schmitt, N., Gilliland, SW., Landis, R.S,, & Speer, J.(1991). Job analysis of clerical/secretarial
personnel. Technical Report submitted to Ford Motor Company.

MA NUSCRIPTSIN PREPARATION AND CURRENT RESEARCH PROJECTS

Landis, R.S. & Kaplan, S. The impact of violating non-independence assumptions in criterion-
related validation.

Landis, R.S. & Santuzzi, A. Using a logistic regression model to evaluate the extent of bias in
selection tests.

Maraist, C.C. & Landis, R.S. Alternative test modalities: Why do they reduce black-white
subgroup differences?

McLendon, C. & Landis, R.S. The differential perception and reactivity model of occupational
stress.
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AWARDS/HONORS/FELLOWSHIPS/GRANTS
Tulane President® Award for Excelencein Graduate and Professional Teaching (2004)

Ranked #82 overall (#13 by category) most published author in Journal of Applied Psychology
and Personnel Psychology in the 1990@. (Source: Ones, D. & Viswesvaran, C. (2000). The
Industrial-Organizational Psychologist, 37(4), pp. 26-32.)

Nominated, Graduate School Student Association (GSSA) Teacher of the Year (1998)

Tulane Summer Research Fellowship ($4,000). (1997, 1998)

PROFESSIONAL AFFILIATI ONS

Academy of Management (Member)

American Psychologica Association (Member)

American Psychological Society (Member)

The Society for Industrial and Organizational Psychologists (M ember)
Phi Beta Kappa Honor Society

Phi Kappa Phi Honor Society

PROFESSIONAL ACTIVITIES

Editorial Board Member: Journal of Applied Psychology, Journal of Management, Organizational
Research Methods

Ad hoc Reviewer: Academy of Management Journal, Academy of Management Review, Journal of
Organizational Behavior

Chair, Minority Teaching Institute Committee DDivision 14 (2004 B Present)

APA Program Subcommittee -- Division 14 (1998, 1999)

Society for Industrial and Organizational Psychology Program Review er (1999-2004)

Society for Industrial and Organizational Psychology Program Committee (1999)

Interdisciplinary Conference on Occupational Stress and Health Program Reviewer (2002)

SERVI CE

UNIVERSITY (Tulane University)
Health Professionals Committee (2004 ©2006)
New comb College Honor Board (2003 B2006)
Tulane University Institutional Review Board (IRB) (1997 2002, 2004 - 2006)
Loyola University Institutional Review Board (IRB) (1999 2002)
Newcomb College Fellow (1998 ©2006)
Newcomb Freshman Advisor (1997 1998)
Paul Tulane College Committee (1998 1999)
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PSYCHOLOGY DEPARTMENT (Tulane University)
Associate Chair (2003 2006)
Director, Industrial and Organizational Psychology Program (2001 ©2006)
Industrial/ Organizational Psychology Program Committee, (1996 B2001)
Chair, Human Research Participants Committee (1997 ©2002)
Human Research Participants Committee (1996 ©1997)
Graduate Admissions Committee (2001 2006)
Graduate Training Committee (2001 2006)
Flowerree Committee (1996 ©2006)
Colloquium Committee (1996 ©1997)
Undergraduate Committee (1997 ©2001)

TEACHING EXPERIENCE

UNDERGRAD UATE COURSESTAUGHT:
Psychometrics
Introduction to I/ O Psychology
Personnel Selection
Forensic Psychology

GRADUATE COURSESTAU GHT:
Research Methods
Psychometrics
Personnel Selection
Training

MBA COURSESTAUGHT:
Training and Development

GRADUATECOMMI TTEES CHAIRED

DOCTORAL
Catherine Maraist (2001)
Elizabeth Deitch (2002) BCo-Chair Art Brief
Kristin Smith Crowe (2004) BCo-Chair Mike Burke
Adam Barsky (2004) BCo-Chair Art Brief
Christy McLendon (2004)
Jill Bradley (2006)
Seth Kaplan (2006) - Co-Chair Mary Waller
Mike Zyphur (2006)
Chris Warren (2006) BCo-Chair Mike Burke
Carlos Rodeiro (current student)
Lisle Hites (current student)
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MASTERS
Adam Barsky (2000)
Lisle Hites (2001)
Amy Rozelle (2001)
Jill Bradley (2003)
Mike Zyphur (2003)
Marie-Therese Mansfield (2005) BCo-Chair Art Brief

PROFESSIONAL/CONSULTING EXPERIENCE

CITY OFMEMPHIS, DEPARTMENT OF POLICE SERVICES
Development and Validation of Promotional Tests

SHELL EXPLORATION AND PRODUCTION COMPANY
Organizational Consultant

PLANET BEACH, INC.
Survey Design and Analysis

STATE OF LOUISIANA
Expert Witness

ADVANCE CARE LONG-TERM CAREHOSPITAL.
Organizational Consultant (Organizational Design)

NEW ORLEANSFIRE DEPARTMENT.
Statistical Consultant and Expert Witness

ORLEANSPARISH COMMUNICATION DISTRICT.
Executive Selection

CHRYSLER FINANCIAL SERVICE
Training Needs Assessment

FORD MOTOR COMPANY
Development and Validation of Clerical Personnel Selection Test



